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0.0 | What is the Trainee Portfolio?
[bookmark: _Sheet_5:_Decision,]Professional learning and our curriculum
The Trainee Portfolio is your key document to log your progress, reflections, teaching experiences, targets and formative assessment across the PGCE programme.  You will submit this completed document at the end of your PGCE to show that you have completed our curriculum, met the programme expectations adequately and have sufficient evidence to be recommend for Qualified Teacher Status (QTS).  

Our Primary curriculum includes taught sessions, master level reflection and assignments and practical application during school placements.  It encompasses the requirements of the Initial Teacher Training and Early Career Framework (ITTECF) plus learning and experiences that we deem as essential in preparing you to enter the profession as an Early Career Teacher (ECT).  You will be formatively assessed and monitored through self-reflection in this document and by school mentors and university tutors across the programme.  This will help you reflect and understand your own professional development at key points in the curriculum.  This also allows you and those supporting you to know if you are on track to meet the summative assessment against The Teachers’ Standards at the end of the course (see next page and Summative Assessment section).  

We have 5 key strands aligned with your professional development, to enable you to reflect on your own progress against these and to facilitate focused expert mentor and tutor support. These are:  
	UoM curriculum strand
	ITTECF alignment
	Teacher Standards alignment

	Strand A
	Behaviour management (BM)
	S1: High Expectations
S7: Managing Behaviour
	S1: Set high expectations which inspire, motivate and challenge pupils
S7: Manage behaviour effectively to ensure a good and safe learning environment

	Strand B
	Pedagogy and Planning (PP)
	S2: How pupils learn
S4: Classroom practice
S5: Adaptive teaching
	S2: Promote good progress and outcomes by pupils
S4: Plan and teach well-structured lessons
S5: Adapt teaching to respond to the strengths and needs of all pupils

	Strand C
	Subject and Curriculum Knowledge (SCK)
	S3: Curriculum
	S3: Demonstrate good subject and curriculum knowledge

	Strand D
	Assessment (A)
	S6: Assessment
	S6: Make accurate and productive use of assessment

	Strand E
	Professional Behaviours (PB)
	S8: Professionalism
	S8: Fulfil wider professional responsibilities
Part Two: Standards for professional and personal conduct




Assessment for PGCE with QTS
The Teachers’ Standards are the measure used at the very end of the programme to summatively assess whether you have achieved the standards required to gain Qualified Teacher Status (QTS) and begin practising in a school as an Early Career Teacher (ECT).  The strands across our curriculum will develop your understanding and knowledge in each of the broad areas, and link to the Teachers’ Standards, which are indicated by the references following the strand (e.g. S1).

This Trainee Portfolio is the main document that will be used to track your learning journey and progress over the year and allow us to assess that you have met the Teachers’ Standards at the end of the programme.  It will log your professional engagement, activity, targets and mentoring during the programme.


It is your responsibility to keep this as an accurate, up to date record at all times.  It will be submitted and retained at the end of the programme as a record of your PGCE development and journey and should always be made available to the university and school staff who are supporting you.


[bookmark: _Toc205561771]0.1 | My Personal Profile
Use bullet points (see the My Personal Profile EXAMPLE for further support).

	Prior to PGCE programme
	
	
	
	

	Degree subject(s):
	
	A-Level subjects:
	
	Any experience in schools:

	
	
	
	
	



	Other experience working with children: 
(inc. supervising/clubs/any other relevant experience)
	
	Other transferable skills/experiences/ previous career roles:
	
	Hobbies, interests, specialisms and/or talents:

	
	
	
	
	



	Beginning the PGCE programme

	a) Areas of strength (including curriculum and subject knowledge/skills):
Draw from prior experiences and self-evaluation.
	
	b) Subject area(s)/knowledge I want to develop/improve 
Draw from self-evaluation of skills, knowledge and experience. Consider primary curriculum subjects that you may need to upskill/work on and/or broader teaching skills you wish to develop.
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UNIVERSITY & LPP ATTENDANCE
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[bookmark: _Toc205561774][bookmark: _Toc47030138][bookmark: _Toc47381276][bookmark: _Toc47607991][bookmark: _Toc81502070]0.2 | Missed Session Log (All Trainees)
Taught course
This is a professional and intense programme and session themes are not repeated, therefore, full attendance at all taught course sessions is compulsory.  This will be monitored and if there is a concern about your level of attendance or engagement then you may be asked to attend an ‘attendance board’ meeting with the programme directors as regular absence may affect your completion of our curriculum and programme.  

*All illness/absence should be reported in line with the absence protocols, as outlined in the programme handbook.
   
NB: Please log all sessions missed during university and/or LPP alliance days.
	Date of missed session 
	Missed subject/session(s) that I will catch up on independently
(Reference Canvas resources and session materials)

	e.g.  20/09/25
	English – Grammar KS2, Maths – Fractions, Science - Plants

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	




[bookmark: _Toc47030139][bookmark: _Toc47381277][bookmark: _Toc47607992][bookmark: _Toc81502071][bookmark: _Toc205561775]0.3 | LPP Attendance Log (Alliance-led days)
*LEAD PROGRAMME PARTNER TRAINEES ONLY*
Complete this for each assigned alliance-led days, plus log any other opportunities offered by your alliance (e.g. INSET, staff training, parents evening)
DO NOT log university-led days here

	Date 
	Session focus 
	Session location
	Session times
	Session attended in full?
	Further details
e.g. attended ½ day due to appointment, staff training session

	e.g.
21.09.25
	History and establishing effective classroom environments plus attended staff meeting (behaviour policy update)
	Penny Lane Primary
	9am - 3.30pm
	Yes, full attendance
	Also attended staff meeting (Reading for pleasure) 4-5pm

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	TOTAL NUMBER OF ALLIANCE-LED DAYS:
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SCHOOL EXPERIENCE TRACKING

	



	
	
	
	

	
	
	
	
	

	
	TRACKING YOUR PGCE YEAR
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[bookmark: _0.4_|_Attendance][bookmark: _Toc205561777]0.4 | Attendance Log (All Trainees)
School Experience: overview of attendance
	Name of school experience 
	Dates of school experience 
	Total number of days in school 
See supporting notes below*
	Number of absences
Log any half and full day absences.

	 ITAP school-based days
Intensive Training and Practice
	19/09/25, 24/09/25, 01/10/25, 08/10/25, 15/10/25
	/ 5
	

	SE1
School Experience Block 1
	Meet your mentor: 17/10/25
SE1:  20/10/25 - 09/01/26  
	
	

	SHORT BLOCK A
Inclusion
	26/01/26 – 06/02/26
	/ 10
	

	SHORT BLOCK B
EYFS
	02/03/26 – 13/03/26
	/ 10
	

	SE2
School Experience Block 2
	Meet your mentor: 20/03/26
SE2: 23/03/26 – 25/06/26
	
	

	ENRICHMENT
Enrichment opportunities during SE2
	         01/06/26 – 05/06/26 (5 days)
OR    22/06/26 – 25/06/26 (4 days)
	
	

	Key Stage 3
One day minimum
	1 day: date TBC by your tutor/LPP lead
	/ 1
	

	TOTAL NUMBER OF DAYS: 
	
	



* Supporting notes
DO NOT count absences due to illness as attended days.
DO count school inset/training days you attend, Bank Holidays, job interviews, snow days and school-based tutorials as days in school.
Please note: absence to visit and look round a school ‘on spec’ are not permitted.  This can only be arranged if you have been invited for an interview or otherwise should be undertaken after school hours.
All illness/absence should be reported in line with the placement absence protocols, as outlined in the programme and/or placement handbook.



[bookmark: _0.5_|_Curriculum][bookmark: _Toc205561778]0.5 | Curriculum Subjects Log
Ready to be an Early Career Teacher (ECT) – teaching the primary curriculum
Log numbers to record the subjects that you plan and teach during each week of each school experience*. You should aim to teach all curriculum areas by the end of the programme. Share this page with your mentor at the start of each block, so they can try to facilitate opportunities for you to teach subject areas that you have not yet planned and taught.
*Significantly less teaching will be expected and/or possible on shorter blocks.    
	
	SE1
	Short Block A*
	Short Block B*
	SE2

	Subject area
	Week 1
	Week 2
	Week 3
	Week 4
	Week 5
	Week 6
	Week 7
	Week 8
	Week 9
	Other
	
	
	Week 1
	Week 2
	Week 3
	Week 4
	Week 5
	Week 6
	Week 7
	Week 8
	Week 9
	Week 10
	Other

	Maths
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	English
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Guided Reading
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	SPAG
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Early reading / Phonics
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Science
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Geography
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	History
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Music
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Art
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	D&T
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	P.E.
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	R.E.
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	PSHE
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Modern languages
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Computing
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Other
e.g. drama, theme days, forest schools
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	




[bookmark: _0.6_|_Wider][bookmark: _Toc205561779]0.6 | Wider School Life Log 
The role of a teacher far exceeds that of planning and teaching lessons.  Log any opportunities you engage with during your placements (you only need to log each activity once e.g. playground duty).

	EXAMPLE (SE1)
	
	SE1
	Short Block A
	Short Block B
	SE2

	Weekly playground duty
Attended staff meetings weekly
Attended a risk assessment meeting
Supported on a school trip
Attended Xmas Fair
Attended 5 parents evening meetings
Supported an after school club
Attended SEND review meeting
Sent a joint letter from myself and mentor to parents
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	[bookmark: _Toc205561781]SE1
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[bookmark: _Trainee_Weekly_Logs][bookmark: _Toc47030146][bookmark: _Toc47381284][bookmark: _Toc47608001][bookmark: _Toc81502082][bookmark: _Toc205561782]1.1 | SE1 Weekly Development Log
	[bookmark: _WEEK_1_LOG:][bookmark: _Toc47381285]
	Trainee Portfolio updated?
	Mentoring & training log
	Comments
	Targets for next week (as shown in your weekly mentor feedback form)
	Mentor review of target

(complete as part of following week’s review)

	
	
	Have you had the following with your mentor…?
	Only if context or information is needed about missed mentor observations/ feedback/PPA
	Target
	Actions to address target
	Strand 
(BM / PP / SCK / 
A / PB)
	

	
	Attendance, Subjects & Wider school life (TP 0.4, 0.5 & 0.6)
	PPA
	Mentor feedback form & meeting
	Review Point
(TP 1.2 & 1.3)
	
	
	
	
	

	Week 2
	Yes 
/ No
	Yes/ No
	Yes 
/ No
	-
	
	1. 
	

	
	Met / Partially met / Not met  

	
	
	
	
	
	
	2. 
	

	
	Met / Partially met / Not met  

	
	
	
	
	
	
	3. 
	

	
	Met / Partially met / Not met  

	Week 3
	Yes 
/ No
	Yes/ No
	Yes 
/ No
	Review point 1

Yes
/ No
	
	1. 
	

	
	Met / Partially met / Not met  

	
	
	
	
	
	
	2. 
	

	
	Met / Partially met / Not met  

	
	
	
	
	
	
	3. 
	

	
	Met / Partially met / Not met  

	Week 4
	Yes 
/ No
	Yes/ No
	Yes 
/ No
	-
	
	1. 
	

	
	Met / Partially met / Not met  

	
	
	
	
	
	
	2. 
	

	
	Met / Partially met / Not met  

	
	
	
	
	
	
	3. 
	

	
	Met / Partially met / Not met  

	Week 5
	Yes 
/ No
	Yes/ No
	Yes 
/ No
	-
	
	1. 
	

	
	Met / Partially met / Not met  

	
	
	
	
	
	
	2. 
	

	
	Met / Partially met / Not met  

	
	
	
	
	
	
	3. 
	

	
	Met / Partially met / Not met  

	Week 6
	Yes 
/ No
	Yes/ No
	Yes 
/ No
	Review point 2

Yes
/ No
	
	1. 
	

	
	Met / Partially met / Not met  

	
	
	
	
	
	
	2. 
	

	
	Met / Partially met / Not met  

	
	
	
	
	
	
	3. 
	

	
	Met / Partially met / Not met  

	Week 7
	Yes 
/ No
	Yes/ No
	Yes 
/ No
	-
	
	1. 
	

	
	Met / Partially met / Not met  

	
	
	
	
	
	
	2. 
	

	
	Met / Partially met / Not met  

	
	
	
	
	
	
	3. 
	

	
	Met / Partially met / Not met  

	Week 8
	Yes 
/ No
	Yes/ No
	Yes 
/ No
	-
	
	1. 
	

	
	Met / Partially met / Not met  

	
	
	
	
	
	
	2. 
	

	
	Met / Partially met / Not met  

	
	
	
	
	
	
	3. 
	

	
	Met / Partially met / Not met  

	Week 9
	Yes 
/ No
	Yes/ No
	No feedback form required
	Final review
Yes
/ No
	
	End-of-placement checks

	
	
	
	
	
	
	End of placement Mentor report received
The targets in your mentor report may inform your Post-SE1 Action Plan (TP 2.0).
	Yes / No

	
	
	
	
	
	
	Attendance log page (SE1 handbook) signed by mentor
	Yes / No



[bookmark: _Toc47030147][bookmark: _Toc47381292][bookmark: _Toc47608002][bookmark: _Toc81502083]

[bookmark: _Teachers’_Standards_Assessment_1][bookmark: _1.5_|_SE1][bookmark: _1.4_|_SE1][bookmark: _1.2_|_SE1][bookmark: _Toc47030148][bookmark: _Toc47381295][bookmark: _Ref47513400][bookmark: _Ref47517754][bookmark: _Toc47608005][bookmark: _Toc81502084][bookmark: _Toc205561783]1.2 | SE1 Professional Development Formative Framework 
	Discuss, agree and highlight as ‘best fit’ with your mentor 
the statements that you are currently achieving at each point.
	Discussed and agreed with mentor
	Discussed and agreed with university tutor/LPP lead

	Review point
	Review date (by the end of…)
	Highlighter/cell fill colour
	Mentor initials
	Date
	UT/LPP initials
	Date

	Review point 1
	Week 3
	YELLOW
	
	
	
	

	Review point 2
	Week 6 
	GREEN
	
	
	
	

	Final review
	Final week
	BLUE
	
	
	
	



	Strand 
A
	
	BM

	Behaviour management
	
	High expectations 
(S1)
	S1
	Currently achieving
	Currently achieving
	Currently achieving

	
	
	
	
	
	
	S7
	
	
	

	Establishes a safe classroom environment 
	
	
	

	Sets clear expectations with pupils that communicate shared classroom and school values, in line with school ethos/policy
	
	
	

	Establishes effective, positive relationships with pupils based upon mutual trust and respect 
	
	
	

	Sets clear goals that supports all learners, including those with special educational needs and from disadvantaged backgrounds.
	
	
	

	Uses clear and consistent language that promotes challenge and aspiration for all groups of pupils 
	
	
	

	Adopts and uses approaches to teaching and learning which sustains pupils’ interest in learning and encourages perseverance in learning from mistakes.
	
	
	

	Acknowledges and praises pupil effort and emphasises progress made 
	
	
	

	Seeks opportunities to engage parents and carers in the school attitude/behaviour systems (e.g. highlighting successes, working collaboratively, giving informal feedback)
	
	
	

	Engages in professional discussion with experienced teachers to support and build upon their taught course knowledge around establishing positive relationships and clear expectations.
	
	
	


NB: During SE1, all statements should be considered as the trainee working with support and the expertise of the mentor.

	Strand 
A
	
	BM

	Behaviour management
	
	Managing behaviour effectively 
(S7)
	S1
	Currently achieving
	Currently achieving
	Currently achieving

	
	
	
	
	
	
	S7
	
	
	

	Demonstrates a clear teacher presence 
	
	
	

	Adheres to and applies class rules, rewards and sanctions consistently 
	
	
	

	Makes early interventions relating to low-level behaviour issues to address these in a timely and effective manner
	
	
	

	Engages with support, advice and intervention from experienced teachers/senior leaders to develop their understanding and knowledge about effective behaviour for learning 
	
	
	

	Manages and challenges the class appropriately to support engagement and positive behaviour for learning
	
	
	

	Uses and is aware of the extrinsic and intrinsic factors that motivate learners’ and uses these to meet the needs/motivation of different pupils
	
	
	

	Uses non-verbal cues and clear language to support effective behaviour for learning
	
	
	

	Demonstrates an understanding of pupils needs/prior experiences and how this may impact upon them when building relationships and managing their behaviour
	
	
	

	Acts decisively and exercises appropriate authority when necessary 
	
	
	

	Engages, where relevant, with parents to understand and support the long-term goals, resilience and motivation of specific pupils  
	
	
	

	Demonstrates a good awareness of recent research, evidence and taught course training around managing pupil and classroom behaviour and uses this to inform their own approaches in the classroom
	
	
	


NB: During SE1, all statements should be considered as the trainee working with support and the expertise of the mentor.

	Strand 
B
	
	PP

	Pedagogy and planning
	
	How pupils learn 
(S2)
	S2
	Currently achieving
	Currently achieving
	Currently achieving

	
	
	
	
	
	
	S4
	
	
	

	
	
	
	
	
	
	S5
	
	
	

	Follows school teaching and learning policies and practice
	
	
	

	Establishes clear intended objectives and lesson outcomes for each lesson
	
	
	

	Makes relevant links to what pupils already know/have experienced when planning  
	
	
	

	Breaks complex or new material into smaller steps to reduce working memory demand and avoid cognitive overload when delivering lessons
	
	
	

	Sequences lessons logically to build upon prior and foundational knowledge before introducing more complex content
	
	
	

	Uses their knowledge and understanding of how pupils learn to address potential barriers/misconceptions when introducing new concepts
	
	
	

	Knows when to provide scaffolding, practice and repetition to support all learners with new learning/ideas
	
	
	

	Knows when to reduce support and guidance to embed secure knowledge and to increase challenge for all learners
	
	
	

	Engages with mentors and other teachers to build their knowledge and understanding of effective planning and pedagogy
	
	
	

	Is able to use targeted interventions to facilitate and support learning for different groups
	
	
	

	Encourages pupils to take responsibility and a conscientious approach to their work
	
	
	

	Demonstrates their knowledge of research, literature and taught course support about how children learn when planning and delivering lessons
	
	
	


NB: During SE1, all statements should be considered as the trainee working with support and the expertise of the mentor.

	Strand 
B
	
	PP

	Pedagogy and planning
	
	Classroom practice 
(S4)
	S2
	Currently achieving
	Currently achieving
	Currently achieving

	
	
	
	
	
	
	S4
	
	
	

	
	
	
	
	
	
	S5
	
	
	

	Plans for and utilises a range of pedagogical strategies, including collaborative paired and group work, to support pupil understanding and engagement 
	
	
	

	Plans and uses effective modelling to help pupils understand and access new concepts
	
	
	

	Uses quality questioning as a regular tool to support pupil understanding, check prior knowledge and break down problems
	
	
	

	Plans and uses talk effectively to aid ideas, understanding and vocabulary development
	
	
	

	Pace of lesson is well maintained and shows a constructive and balanced use of time.
	
	
	

	Plans relevant application activities to allow learners to apply and develop new knowledge and skills
	
	
	

	Enables critical thinking and problem solving by setting more challenging tasks as pupil expertise increases
	
	
	

	Willing to take risks to capture interest and make learning interesting to stimulate pupils’ thinking
	
	
	

	Pupils can see the relevance of their learning, and this often stimulates their intellectual curiosity
	
	
	

	Plans purposeful homework which consolidates and reinforces key knowledge and understanding 
	
	
	

	Shows willingness to learn from both success and ‘failure’ by evaluating their practice, including lesson impact on pupil learning 
	
	
	

	Collaborates positively with colleagues and has made contributions to curricular planning and development.
	
	
	

	Engages with professional discussions, recent research and taught course input about effective planning and teaching to influence and improve their own planning skills and knowledge
	
	
	


NB: During SE1, all statements should be considered as the trainee working with support and the expertise of the mentor.

	Strand 
B
	
	PP

	Pedagogy and planning
	
	Adaptive teaching 
(S5)
	S2
	Currently achieving
	Currently achieving
	Currently achieving

	
	
	
	
	
	
	S4
	
	
	

	
	
	
	
	
	
	S5
	
	
	

	Lessons show evidence of having considered different learning barriers and needs and the strategies to address these. 
	
	
	

	Seeks advice of expert colleagues, such as the mentor, SENDCo, DSL or other experts to ensure that all pupil needs are best met
	
	
	

	Demonstrates flexibility in groupings to avoid the perception that groups/attainment is fixed
	
	
	

	Utilises and adapts relevant resources to support the learning of all groups of pupils
	
	
	

	Checks pupils’ understanding during different parts of the lesson and makes adaptations as required
	
	
	

	Makes effective use of adults in the classroom to support and challenge different groups of learners at all points in the lesson
	
	
	

	Meets the needs of vulnerable groups such as Pupil Premium pupils, SEN, higher attaining and those with a disability whilst maintaining challenge 
	
	
	

	Demonstrates a clear awareness of how physical, social and intellectual development can influence pupils’ educational engagement and outcomes. 
	
	
	

	Seeks advice from colleagues, external experts and, where appropriate, parents to identify effective strategies to support individual needs and secure progress
	
	
	

	Utilises recent research, evidence and taught course input about inclusion and uses this to inform and influence their practical application in school
	
	
	


NB: During SE1, all statements should be considered as the trainee working with support and the expertise of the mentor.


	Strand 
C
	
	SCK

	Subject and curriculum knowledge
	
	Subject and curriculum knowledge  (S3)
	S3
	Currently achieving
	Currently achieving
	Currently achieving

	Demonstrates a good level of subject knowledge across the curriculum
	
	
	

	Uses resources and materials aligned with the school and its curriculum to good effect
	
	
	

	Is clear about the essential concepts, knowledge, skills and principles of their lessons and in relation to the National Curriculum subject area 
	
	
	

	Seeks out subject experts to support and build upon their skills, knowledge and understanding of the progression of different primary curriculum subjects
	
	
	

	Anticipates possible/common misconceptions within the subject and considers how to proactively address these
	
	
	

	Ensures pupils master foundational concepts and knowledge before moving on
	
	
	

	Develops fluency in targeted learning; regularly using strategies such as retrieval, spaced practice, and repetition 
	
	
	

	Develops pupils’ literacy by modelling and utilising high-quality spoken English, oral language and vocabulary in teaching across the curriculum
	
	
	

	Understands, uses and applies the school approach to teaching early reading and phonics
	
	
	

	Understands how to model reading comprehension by asking quality questions, making predictions and summarising when reading
	
	
	

	Discusses and analyses with expert colleagues how to support pupils to become fluent readers and write fluently and legibly
	
	
	

	Uses clear and systematic strategies to teach early mathematic skills and knowledge
	
	
	

	Is able to consolidate and build upon the knowledge and skills acquired in taught course sessions and relevant research-informed evidence in the classroom to support pupil progress
	
	
	


NB: During SE1, all statements should be considered as the trainee working with support and the expertise of the mentor.

	Strand 
D
	
	A

	Assessment
	
	Accurate and productive use of assessment (S6)
	S6
	Currently achieving
	Currently achieving
	Currently achieving

	Uses previous pupil assessment to inform and plan well pitched lessons. e.g. NC links, looking at previous work, using class data/school tracking systems, questioning, AfL
	
	
	

	Plans for and uses purposeful initial assessment to check prior knowledge and pre-existing misconceptions
	
	
	

	Plans regular in-lesson formative assessment, linked to lesson objectives/success criteria, to allow pupils to demonstrate their understanding
	
	
	

	Responds to misconceptions or issues raised within a lesson by being flexible 
	
	
	

	Provides pupils with regular verbal feedback to pupils work during lessons to improve learning outcomes through in the moment monitoring and responses 
	
	
	

	Can give/identify evidence of progress for different groups of pupils 
	
	
	

	Provides pupils with constructive and age-appropriate written feedback in line with school policy
	
	
	

	Pupils are given time to respond to constructive feedback (oral and/or written)
	
	
	

	Has a developing awareness of statutory assessment requirements and any school assessment systems to support the bigger picture of assessment for pupils over time
	
	
	

	Builds upon their taught course sessions and research-based understanding of effective assessment through practical application and professional discussions with those supporting assessment 
	
	
	

	Uses previous pupil assessment to inform and plan well pitched lessons. e.g. NC links, looking at previous work, using class data/school tracking systems, questioning, AfL
	
	
	


NB: During SE1, all statements should be considered as the trainee working with support and the expertise of the mentor.

	Strand 
E
	
	PB

	Professional behaviours
	
	Fulfil wider professional responsibilities (S8)
	S8
	Currently achieving
	Currently achieving
	Currently achieving

	
	
	
	
	
	
	Part 2
	
	
	

	Establishes positive working relationships with colleagues
	
	
	

	Makes efforts to contribute positively to the wider shared culture and ethos of the school. 
	
	
	

	Engages with opportunities available to improve their professional knowledge and understanding e.g. staff training, staff meetings
	
	
	

	Meets programme and mentor deadlines e.g. planning, placement tasks and expectations, record keeping (PGCE folder and Trainee Portfolio)
	
	
	

	Seeks and utilises the expertise of other colleagues, when necessary, including those with responsibility for special needs and disabilities.
	
	
	

	Extends their subject and pedagogic knowledge through seeking advice/consulting with experienced mentors/subject leads
	
	
	

	Deploys support staff effectively to facilitate progress for targeted groups of pupils during lessons 
	
	
	

	Shows willingness to take advice and feedback from colleagues and engage in constructive professional discussions
	
	
	

	Responds to feedback and targets set to improve their professional knowledge and teaching 
	
	
	

	Knows and follows the protocols around identifying and reporting any safeguarding concerns 
	
	
	

	Communicates effectively and professionally with parents and carers about pupils, to support their achievements, progress and wellbeing. 
	
	
	

	Is willing to engage with critique, debate and evaluate relevant research, theory and taught course content in relation to their own teaching and use this to improve their teaching
	
	
	


NB: During SE1, all statements should be considered as the trainee working with support and the expertise of the mentor.


	Strand 
E
	
	PB

	Professional behaviours
	
	Part Two 
of the Teachers’ Standards
	S8
	Currently achieving
	Currently achieving
	Currently achieving

	
	
	
	
	
	
	Part 2
	
	
	

	Demonstrates consistently high standards of personal and professional conduct 
	
	
	

	Maintains high standards in their own attendance and punctuality 
	
	
	

	Upholds public trust in the profession and maintain high standards of ethics and behaviour, within and outside school
	
	
	

	Demonstrates proper and professional regard for the ethos, policies and practices of the school in which they are teaching
	
	
	

	Treats pupils with dignity, building relationships rooted in mutual respect, and at all times observing proper boundaries appropriate to a teacher’s professional position
	
	
	

	Demonstrates regard for the need to safeguard pupils’ well-being, in accordance with statutory provisions;
	
	
	

	Demonstrates tolerance of and respect for the rights of others, including not undermining fundamental British values and tolerance of those with different faiths and beliefs; 
	
	
	


NB: During SE1, all statements should be considered as the trainee working with support and the expertise of the mentor.




Are you completing interim review 1 or 2?
Please complete the Interim review meeting log on the next page.



[bookmark: _1.6_|_SE1][bookmark: _Toc205561784]1.3 | SE1 Interim Review Meetings
To support with professional dialogue and development, your interim review meeting should address the following outcomes:
To review and gain an overview of trainee’s progress towards meeting the professional development formative framework across the 5 key strands;
To celebrate strengths and successes;
To consider opportunities and gaps in experiences in relation to the 5 strands and plan how these can be facilitated.

	[bookmark: _Toc47608003]REVIEW POINT 1 (week 3)
	

	1.
	Have the Professional Development Formative Framework statements been discussed and those achieved at this point, highlighted? 
	Y/N

	2.
	Do the mentor and trainee agree with the statements that are achieved, as an accurate reflection of trainee progress?
	Y/N

	
	If no, has this been discussed and is the trainee aware of why this is not agreed, and any actions required?
	Y/NA

	3.
	Are there any concerns about the trainee’s ability to meet the majority of expectations on SE1?* 
If yes, please ensure the alliance lead/university tutor has been notified, including identifying these below.
	Y/N

	4.
	Strand progress and attainment
	MENTOR assessment of trainee
	TRAINEE self-reflection

	
	
	Mentor comments on trainee strengths, progress and next steps in relation to the statements and expectations of this strand at this point
	Any concerns?
*If ‘Y’ is selected for any strand please outline in section 6.
	Trainee reflection and comments on strengths, progress and development points at this point.
Reflective stems:  I’ve learned that..., I’ve learned how to..., I’ve progressed with…, I’ve improved at…, I now know/understand/see that…, I have applied…, An expert has taught/helped me to…, I’ve developed my subject knowledge around…, I observed…in action, I experienced…, I now want/need to rehearse/practise/observe/improve/work on…

	
	Strand A (BM)
	Behaviour management (S1, S7)
	
	Y/N
	

	
	Strand B (PP)
	Pedagogy and Planning (S2, S4, S5)
	
	Y/N
	

	
	Strand C (SCK)
	Subject and Curriculum Knowledge (S3)
	
	Y/N
	

	
	Strand D (A)
	Assessment (S6)
	
	Y/N
	

	
	Strand E (PB)
	Professional Behaviours (S8 & Part 2)
	
	Y/N
	

	5.
	Which area(s) should be prioritised as areas to develop/ address by the next review point? (agreed by mentor and trainee)
	

	6.
	If ‘yes’ was answered in sections 3 or 4, please outline the concerns and ensure that targets are set to address these.

	
	Outline of concerns at this point
	Actions required to address this concern
	Strand (BM/PP/SCK/A/PB)

	
	
	
	





	REVIEW POINT 2 (week 6)
	

	1.
	Have the Professional Development Formative Framework statements been discussed and those achieved at this point, highlighted? 
	Y/N

	2.
	Do the mentor and trainee agree with the statements that are achieved, as an accurate reflection of trainee progress?
	Y/N

	
	If no, has this been discussed and is the trainee aware of why this is not agreed, and any actions required?
	Y/NA

	3.
	Are there any concerns about the trainee’s ability to meet the majority of expectations on SE1?* 
If yes, please ensure the alliance lead/university tutor has been notified, including identifying these below.
	Y/N

	4.
	Strand progress and attainment
	MENTOR assessment of trainee
	TRAINEE self-reflection

	
	
	Mentor comments on trainee strengths, progress and next steps in relation to the statements and expectations of this strand at this point
	Any concerns?
*If ‘Y’ is selected for any strand please outline in section 6.
	Trainee reflection and comments on strengths, progress and development points at this point.
Reflective stems:  I’ve learned that..., I’ve learned how to..., I’ve progressed with…, I’ve improved at…, I now know/understand/see that…, I have applied…, An expert has taught/helped me to…, I’ve developed my subject knowledge around…, I observed…in action, I experienced…, I now want/need to rehearse/practise/observe/improve/work on…

	
	Strand A (BM)
	Behaviour management (S1, S7)
	
	Y/N
	

	
	Strand B (PP)
	Pedagogy and Planning (S2, S4, S5)
	
	Y/N
	

	
	Strand C (SCK)
	Subject and Curriculum Knowledge (S3)
	
	Y/N
	

	
	Strand D (A)
	Assessment (S6)
	
	Y/N
	

	
	Strand E (PB)
	Professional Behaviours (S8 & Part 2)
	
	Y/N
	

	5.
	Which area(s) should be prioritised as areas to develop/ address by the next review point? (agreed by mentor and trainee)
	

	6.
	If ‘yes’ was answered in sections 3 or 4, please outline the concerns and ensure that targets are set to address these.

	
	Outline of concerns at this point
	Actions required to address this concern
	Strand (BM/PP/SCK/A/PB)
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	[bookmark: _Toc205561786]POST-SE1 ACTION PLAN
	

	
	
	

	
	
	
	

	
	
	
	

	

	
	
	

	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	[image: ]
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	




[bookmark: _2.1_|_Post-SE1][bookmark: _Toc47030149][bookmark: _Toc47381305][bookmark: _Toc47608015][bookmark: _Toc81502085][bookmark: _Toc205561787]2.0 | Post-SE1 Action Plan
What do I need to work on now?
[bookmark: _Hlk175220448]Targets should be informed by your end of SE1 mentor report, your highlighted Professional Development Formative Framework and your own reflections.  This plan should show clear targets with clear actions that go over and above just taught course attendance, to help impact upon your practice.  Please see the Post-SE1 Action Plan EXAMPLE for further support.

NB: Dates (XX.XX.26) should be added once an action is achieved.  These are likely to span from January through to April.

	My targets
	Strand
BM, PP,
SCK, A, PB
	Actions I will take (date each once addressed)
(e.g. Identify opportunities during other school experience placements, specific taught course sessions, additional reading, independent actions/research)
	What will evidence of my progress look like?
I will be able to…, My teaching will demonstrate…, 
I will have greater confidence in…, I will know…, My mentor/tutor will observe…, I will be consistent when…
	Date target fully achieved
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[bookmark: _Toc205561789]2.1 | Short Blocks A & B Log
	SHORT BLOCK A (Inclusion) 

	TRAINEE TO COMPLETE
	
	PROFESSIONAL TUTOR/ALLIANCE LEAD TO COMPLETE

	Have you updated these Trainee Portfolio sections?

Attendance Log (TP 0.4)
Taught Subjects (TP 0.5)
Wider school life (TP 0.6)
	Yes / No
	
	Has the task booklet been completed to a professional standard to demonstrate trainee engagement and reflection?
(*If no, please add a comment and detail actions required and set deadlines)
	Yes / No*

	
	
	
	Any actions required:

	
	
	
	

	
	
	
	Professional tutor/alliance lead:
	
	Date:
	




	SHORT BLOCK B (EYFS) 

	TRAINEE TO COMPLETE
	
	PROFESSIONAL TUTOR/ALLIANCE LEAD TO COMPLETE

	Have you updated these Trainee Portfolio sections?

Attendance Log (TP 0.4)
Taught Subjects (TP 0.5)
Wider school life (TP 0.6)
	Yes / No
	
	Has the task booklet been completed to a professional standard to demonstrate trainee engagement and reflection?
(*If no, please add a comment and detail actions required and set deadlines)
	Yes / No*

	
	
	
	Any actions required:

	
	
	
	

	
	
	
	Professional tutor/alliance lead:
	
	Date:
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[bookmark: _Toc47030151][bookmark: _Toc47381307][bookmark: _SHORT_BLOCK_B:][bookmark: _Toc205561791]2.2 | SE2 Weekly Development Log
	
	Trainee Portfolio updated?
	Planning format (from 
week 7)
	Mentoring & training log
	Comments
	Targets for next week (as shown in your weekly mentor feedback form)
	Mentor review of target

(complete as part of following week’s review)

	
	
	
	Have you had the following with your mentor…?
	Only if context or information is needed about missed mentor observations/ feedback/PPA
	Target
	Actions to address target
	Strand 
(BM / PP / SCK / 
A / PB)
	

	
	0.4, 0.5 & 0.6
	See week 7 guidance in SE2 handbook
	PPA
	Mentor feedback form & meeting
	Review Point
(TP 2.3 & 2.4)
	
	
	
	
	

	Week 2
	Yes / No
	UoM
	Yes / No
	Yes 
/ No
	-
	
	1. 
	

	
	Met / Partially met / Not met  

	
	
	
	
	
	
	
	2. 
	

	
	Met / Partially met / Not met  

	
	
	
	
	
	
	
	3. 
	

	
	Met / Partially met / Not met  

	Week 3
	Yes
/ No
	UoM
	Yes/ No
	Yes 
/ No
	Review point 1

Yes
/ No
	
	1. 
	

	
	Met / Partially met / Not met  

	
	
	
	
	
	
	
	2. 
	

	
	Met / Partially met / Not met  

	
	
	
	
	
	
	
	3. 
	

	
	Met / Partially met / Not met  

	Week 4
	Yes
/ No
	UoM
	Yes/ No
	Yes 
/ No
	-
	
	1. 
	

	
	Met / Partially met / Not met  

	
	
	
	
	
	
	
	2. 
	

	
	Met / Partially met / Not met  

	
	
	
	
	
	
	
	3. 
	

	
	Met / Partially met / Not met  

	Week 5
	Yes
/ No
	UoM
	Yes/ No
	Yes 
/ No
	-
	
	1. 
	

	
	Met / Partially met / Not met  

	
	
	
	
	
	
	
	2. 
	

	
	Met / Partially met / Not met  

	
	
	
	
	
	
	
	3. 
	

	
	Met / Partially met / Not met  

	Week 6
	Yes
/ No
	UoM
	Yes/ No
	Yes 
/ No
	Review point 2

Yes
/ No
	
	1. 
	

	
	Met / Partially met / Not met  

	
	
	
	
	
	
	
	2. 
	

	
	Met / Partially met / Not met  

	
	
	
	
	
	
	
	3. 
	

	
	Met / Partially met / Not met  

	Week 7
	Yes
/ No
	School 
/ UoM
	Yes/ No
	Yes 
/ No
	-
	
	1. 
	

	
	Met / Partially met / Not met  

	
	
	
	
	
	
	
	2. 
	

	
	Met / Partially met / Not met  

	
	
	
	
	
	
	
	3. 
	

	
	Met / Partially met / Not met  

	Week 8
	Yes
/ No
	School 
/ UoM
	Yes/ No
	Yes 
/ No
	-
	
	1. 
	

	
	Met / Partially met / Not met  

	
	
	
	
	
	
	
	2. 
	

	
	Met / Partially met / Not met  

	
	
	
	
	
	
	
	3. 
	

	
	Met / Partially met / Not met  

	Week 9
	Yes
/ No
	School 
/ UoM
	Yes/ No
	Yes 
/ No
	-
	
	1. 
	

	
	Met / Partially met / Not met  

	
	
	
	
	
	
	
	2. 
	

	
	Met / Partially met / Not met  

	
	
	
	
	
	
	
	3. 
	

	
	Met / Partially met / Not met  

	Week 10
	Yes
/ No
	School 
/ UoM
	Yes/ No
	No feedback form required
	Final review
Yes
/ No
	
	End-of-placement checks

	
	
	
	
	
	
	
	End of placement Mentor report received
The targets in your mentor report may inform your ECT transition document.
	Yes / No

	
	
	
	
	
	
	
	Attendance log page (SE2 handbook) signed by mentor
	Yes / No





[bookmark: _2.3_|_SE2][bookmark: _Toc205561792]2.3 | SE2 Professional Development Formative Framework 
	Discuss, agree and highlight as ‘best fit’ with your mentor 
the statements that you are currently achieving at each point.
	Discussed and agreed with mentor
	Discussed and agreed with university tutor/LPP lead

	Review point
	Review date (by the end of…)
	Highlighter/cell fill colour
	Mentor initials
	Date
	UT/LPP initials
	Date

	Review point 1
	Your week 3 of SE2
	YELLOW
	
	
	
	

	Review point 2
	Your week 6 of SE2
	GREEN
	
	
	
	

	Final review
	Your final week of SE2
	BLUE
	
	
	
	



	Strand 
A
	
	BM

	Behaviour management
	
	High expectations 
(S1)
	S1
	Currently achieving
	Currently achieving
	Currently achieving

	
	
	
	
	
	
	S7
	
	
	

	Establishes a safe classroom environment 
	
	
	

	Sets clear expectations with pupils that communicate shared classroom and school values, in line with school ethos/policy
	
	
	

	Establishes effective, positive relationships with pupils based upon mutual trust and respect 
	
	
	

	Sets clear goals that supports all learners, including those with special educational needs and from disadvantaged backgrounds.
	
	
	

	Uses clear and consistent language that promotes challenge and aspiration for all groups of pupils 
	
	
	

	Adopts and uses approaches to teaching and learning which sustains pupils’ interest in learning and encourages perseverance in learning from mistakes.
	
	
	

	Acknowledges and praises pupil effort and emphasises progress made 
	
	
	

	Seeks opportunities to engage parents and carers in the school attitude/behaviour systems (e.g. highlighting successes, working collaboratively, giving informal feedback)
	
	
	

	Engages in professional discussion with experienced teachers to support and build upon their taught course knowledge around establishing positive relationships and clear expectations.
	
	
	


NB: Following review points, the mentor and trainee should discuss any gaps and agree future actions/opportunities to address these.

	Strand 
A
	
	BM

	Behaviour management
	
	Managing behaviour effectively 
(S7)
	S1
	Currently achieving
	Currently achieving
	Currently achieving

	
	
	
	
	
	
	S7
	
	
	

	Demonstrates a clear teacher presence 
	
	
	

	Adheres to and applies class rules, rewards and sanctions consistently 
	
	
	

	Makes early interventions relating to low-level behaviour issues to address these in a timely and effective manner
	
	
	

	Engages with support, advice and intervention from experienced teachers/senior leaders to develop their understanding and knowledge about effective behaviour for learning 
	
	
	

	Manages and challenges the class appropriately to support engagement and positive behaviour for learning
	
	
	

	Uses and is aware of the extrinsic and intrinsic factors that motivate learners’ and uses these to meet the needs/motivation of different pupils
	
	
	

	Uses non-verbal cues and clear language to support effective behaviour for learning
	
	
	

	Demonstrates an understanding of pupils needs/prior experiences and how this may impact upon them when building relationships and managing their behaviour
	
	
	

	Acts decisively and exercises appropriate authority when necessary 
	
	
	

	Engages, where relevant, with parents to understand and support the long-term goals, resilience and motivation of specific pupils  
	
	
	

	Demonstrates a good awareness of recent research, evidence and taught course training around managing pupil and classroom behaviour and uses this to inform their own approaches in the classroom
	
	
	


NB: Following review points, the mentor and trainee should discuss any gaps and agree future actions/opportunities to address these.

	Strand 
B
	
	PP

	Pedagogy and planning
	
	How pupils learn 
(S2)
	S2
	Currently achieving
	Currently achieving
	Currently achieving

	
	
	
	
	
	
	S4
	
	
	

	
	
	
	
	
	
	S5
	
	
	

	Follows school teaching and learning policies and practice
	
	
	

	Establishes clear intended objectives and lesson outcomes for each lesson
	
	
	

	Makes relevant links to what pupils already know/have experienced when planning  
	
	
	

	Breaks complex or new material into smaller steps to reduce working memory demand and avoid cognitive overload when delivering lessons
	
	
	

	Sequences lessons logically to build upon prior and foundational knowledge before introducing more complex content
	
	
	

	Uses their knowledge and understanding of how pupils learn to address potential barriers/misconceptions when introducing new concepts
	
	
	

	Knows when to provide scaffolding, practice and repetition to support all learners with new learning/ideas
	
	
	

	Knows when to reduce support and guidance to embed secure knowledge and to increase challenge for all learners
	
	
	

	Engages with mentors and other teachers to build their knowledge and understanding of effective planning and pedagogy
	
	
	

	Is able to use targeted interventions to facilitate and support learning for different groups
	
	
	

	Encourages pupils to take responsibility and a conscientious approach to their work
	
	
	

	Demonstrates their knowledge of research, literature and taught course support about how children learn when planning and delivering lessons
	
	
	


NB: Following review points, the mentor and trainee should discuss any gaps and agree future actions/opportunities to address these.

	Strand 
B
	
	PP

	Pedagogy and planning
	
	Classroom practice 
(S4)
	S2
	Currently achieving
	Currently achieving
	Currently achieving

	
	
	
	
	
	
	S4
	
	
	

	
	
	
	
	
	
	S5
	
	
	

	Plans for and utilises a range of pedagogical strategies, including collaborative paired and group work, to support pupil understanding and engagement 
	
	
	

	Plans and uses effective modelling to help pupils understand and access new concepts
	
	
	

	Uses quality questioning as a regular tool to support pupil understanding, check prior knowledge and break down problems
	
	
	

	Plans and uses talk effectively to aid ideas, understanding and vocabulary development
	
	
	

	Pace of lesson is well maintained and shows a constructive and balanced use of time.
	
	
	

	Plans relevant application activities to allow learners to apply and develop new knowledge and skills
	
	
	

	Enables critical thinking and problem solving by setting more challenging tasks as pupil expertise increases
	
	
	

	Willing to take risks to capture interest and make learning interesting to stimulate pupils’ thinking
	
	
	

	Pupils can see the relevance of their learning, and this often stimulates their intellectual curiosity
	
	
	

	Plans purposeful homework which consolidates and reinforces key knowledge and understanding 
	
	
	

	Shows willingness to learn from both success and ‘failure’ by evaluating their practice, including lesson impact on pupil learning 
	
	
	

	Collaborates positively with colleagues and has made contributions to curricular planning and development.
	
	
	

	Engages with professional discussions, recent research and taught course input about effective planning and teaching to influence and improve their own planning skills and knowledge
	
	
	


NB: Following review points, the mentor and trainee should discuss any gaps and agree future actions/opportunities to address these.

	Strand 
B
	
	PP

	Pedagogy and planning
	
	Adaptive teaching 
(S5)
	S2
	Currently achieving
	Currently achieving
	Currently achieving

	
	
	
	
	
	
	S4
	
	
	

	
	
	
	
	
	
	S5
	
	
	

	Lessons show evidence of having considered different learning barriers and needs and the strategies to address these. 
	
	
	

	Seeks advice of expert colleagues, such as the mentor, SENDCo, DSL or other experts to ensure that all pupil needs are best met
	
	
	

	Demonstrates flexibility in groupings to avoid the perception that groups/attainment is fixed
	
	
	

	Utilises and adapts relevant resources to support the learning of all groups of pupils
	
	
	

	Checks pupils’ understanding during different parts of the lesson and makes adaptations as required
	
	
	

	Makes effective use of adults in the classroom to support and challenge different groups of learners at all points in the lesson
	
	
	

	Meets the needs of vulnerable groups such as Pupil Premium pupils, SEN, higher attaining and those with a disability whilst maintaining challenge 
	
	
	

	Demonstrates a clear awareness of how physical, social and intellectual development can influence pupils’ educational engagement and outcomes. 
	
	
	

	Seeks advice from colleagues, external experts and, where appropriate, parents to identify effective strategies to support individual needs and secure progress
	
	
	

	Utilises recent research, evidence and taught course input about inclusion and uses this to inform and influence their practical application in school
	
	
	


NB: Following review points, the mentor and trainee should discuss any gaps and agree future actions/opportunities to address these.


	Strand 
C
	
	SCK

	Subject and curriculum knowledge
	
	Subject and curriculum knowledge  (S3)
	S3
	Currently achieving
	Currently achieving
	Currently achieving

	Demonstrates a good level of subject knowledge across the curriculum
	
	
	

	Uses resources and materials aligned with the school and its curriculum to good effect
	
	
	

	Is clear about the essential concepts, knowledge, skills and principles of their lessons and in relation to the National Curriculum subject area 
	
	
	

	Seeks out subject experts to support and build upon their skills, knowledge and understanding of the progression of different primary curriculum subjects
	
	
	

	Anticipates possible/common misconceptions within the subject and considers how to proactively address these
	
	
	

	Ensures pupils master foundational concepts and knowledge before moving on
	
	
	

	Develops fluency in targeted learning; regularly using strategies such as retrieval, spaced practice, and repetition 
	
	
	

	Develops pupils’ literacy by modelling and utilising high-quality spoken English, oral language and vocabulary in teaching across the curriculum
	
	
	

	Understands, uses and applies the school approach to teaching early reading and phonics
	
	
	

	Understands how to model reading comprehension by asking quality questions, making predictions and summarising when reading
	
	
	

	Discusses and analyses with expert colleagues how to support pupils to become fluent readers and write fluently and legibly
	
	
	

	Uses clear and systematic strategies to teach early mathematic skills and knowledge
	
	
	

	Is able to consolidate and build upon the knowledge and skills acquired in taught course sessions and relevant research-informed evidence in the classroom to support pupil progress
	
	
	


NB: Following review points, the mentor and trainee should discuss any gaps and agree future actions/opportunities to address these.

	Strand 
D
	
	A

	Assessment
	
	Accurate and productive use of assessment (S6)
	S6
	Currently achieving
	Currently achieving
	Currently achieving

	Uses previous pupil assessment to inform and plan well pitched lessons. e.g. NC links, looking at previous work, using class data/school tracking systems, questioning, AfL
	
	
	

	Plans for and uses purposeful initial assessment to check prior knowledge and pre-existing misconceptions
	
	
	

	Plans regular in-lesson formative assessment, linked to lesson objectives/success criteria, to allow pupils to demonstrate their understanding
	
	
	

	Responds to misconceptions or issues raised within a lesson by being flexible 
	
	
	

	Provides pupils with regular verbal feedback to pupils work during lessons to improve learning outcomes through in the moment monitoring and responses 
	
	
	

	Can give/identify evidence of progress for different groups of pupils 
	
	
	

	Provides pupils with constructive and age-appropriate written feedback in line with school policy
	
	
	

	Pupils are given time to respond to constructive feedback (oral and/or written)
	
	
	

	Has a developing awareness of statutory assessment requirements and any school assessment systems to support the bigger picture of assessment for pupils over time
	
	
	

	Builds upon their taught course sessions and research-based understanding of effective assessment through practical application and professional discussions with those supporting assessment 
	
	
	

	Uses previous pupil assessment to inform and plan well pitched lessons. e.g. NC links, looking at previous work, using class data/school tracking systems, questioning, AfL
	
	
	


NB: Following review points, the mentor and trainee should discuss any gaps and agree future actions/opportunities to address these.

	Strand 
E
	
	PB

	Professional behaviours
	
	Fulfil wider professional responsibilities (S8)
	S8
	Currently achieving
	Currently achieving
	Currently achieving

	
	
	
	
	
	
	Part 2
	
	
	

	Establishes positive working relationships with colleagues
	
	
	

	Makes efforts to contribute positively to the wider shared culture and ethos of the school. 
	
	
	

	Engages with opportunities available to improve their professional knowledge and understanding e.g. staff training, staff meetings
	
	
	

	Meets programme and mentor deadlines e.g. planning, placement tasks and expectations, record keeping (PGCE folder and Trainee Portfolio)
	
	
	

	Seeks and utilises the expertise of other colleagues, when necessary, including those with responsibility for special needs and disabilities.
	
	
	

	Extends their subject and pedagogic knowledge through seeking advice/consulting with experienced mentors/subject leads
	
	
	

	Deploys support staff effectively to facilitate progress for targeted groups of pupils during lessons 
	
	
	

	Shows willingness to take advice and feedback from colleagues and engage in constructive professional discussions
	
	
	

	Responds to feedback and targets set to improve their professional knowledge and teaching 
	
	
	

	Knows and follows the protocols around identifying and reporting any safeguarding concerns 
	
	
	

	Communicates effectively and professionally with parents and carers about pupils, to support their achievements, progress and wellbeing. 
	
	
	

	Is willing to engage with critique, debate and evaluate relevant research, theory and taught course content in relation to their own teaching and use this to improve their teaching
	
	
	


NB: Following review points, the mentor and trainee should discuss any gaps and agree future actions/opportunities to address these.


	Strand 
E
	
	PB

	Professional behaviours
	
	Part Two 
of the Teachers’ Standards
	S8
	Currently achieving
	Currently achieving
	Currently achieving

	
	
	
	
	
	
	Part 2
	
	
	

	Demonstrates consistently high standards of personal and professional conduct 
	
	
	

	Maintains high standards in their own attendance and punctuality 
	
	
	

	Upholds public trust in the profession and maintain high standards of ethics and behaviour, within and outside school
	
	
	

	Demonstrates proper and professional regard for the ethos, policies and practices of the school in which they are teaching
	
	
	

	Treats pupils with dignity, building relationships rooted in mutual respect, and at all times observing proper boundaries appropriate to a teacher’s professional position
	
	
	

	Demonstrates regard for the need to safeguard pupils’ well-being, in accordance with statutory provisions;
	
	
	

	Demonstrates tolerance of and respect for the rights of others, including not undermining fundamental British values and tolerance of those with different faiths and beliefs; 
	
	
	


NB:  Following review points, the mentor and trainee should discuss any gaps and agree future actions/opportunities to address these.


Are you completing interim review 1 or 2?
· Please complete the Interim review meeting log on the next page.



[bookmark: _2.4_|_SE2][bookmark: _Toc205561793]2.4 | SE2 Interim Review Meetings
To support with professional dialogue and development, your interim review meeting should address the following outcomes:
To review and gain an overview of trainee’s progress towards meeting the professional development formative framework across the 5 key strands;
To celebrate strengths and successes;
To consider opportunities and gaps in experiences in relation to the 5 strands and plan how these can be facilitated.

	REVIEW POINT 1 (week 3)
	

	1.
	Have the Professional Development Formative Framework statements been discussed and those achieved at this point, highlighted? 
	Y/N

	2.
	Do the mentor and trainee agree with the statements that are achieved, as an accurate reflection of trainee progress?
	Y/N

	
	If no, has this been discussed and is the trainee aware of why this is not agreed, and any actions required?
	Y/NA

	3.
	Are there any concerns about the trainee’s ability to meet the majority of expectations on SE2?* 
If yes, please ensure the alliance lead/university tutor has been notified, including identifying these below.
	Y/N

	4.
	Strand progress and attainment
	MENTOR assessment of trainee
	TRAINEE self-reflection

	
	
	Mentor comments on trainee strengths, progress and next steps in relation to the statements and expectations of this strand at this point
	Any concerns?
*If ‘Y’ is selected for any strand please outline in section 6.
	Trainee reflection and comments on strengths, progress and development points at this point.
Reflective stems:  I’ve learned that..., I’ve learned how to..., I’ve progressed with…, I’ve improved at…, I now know/understand/see that…, I have applied…, An expert has taught/helped me to…, I’ve developed my subject knowledge around…, I observed…in action, I experienced…, I now want/need to rehearse/practise/observe/improve/work on…

	
	Strand A (BM)
	Behaviour management (S1, S7)
	
	Y/N
	

	
	Strand B (PP)
	Pedagogy and Planning (S2, S4, S5)
	
	Y/N
	

	
	Strand C (SCK)
	Subject and Curriculum Knowledge (S3)
	
	Y/N
	

	
	Strand D (A)
	Assessment (S6)
	
	Y/N
	

	
	Strand E (PB)
	Professional Behaviours (S8 & Part 2)
	
	Y/N
	

	5.
	Which area(s) should be prioritised as areas to develop/ address by the next review point? (agreed by mentor and trainee)
	

	6.
	If ‘yes’ was answered in sections 3 or 4, please outline the concerns and ensure that targets are set to address these.

	
	Outline of concerns at this point
	Actions required to address this concern
	Strand (BM/PP/SCK/A/PB)

	
	
	
	




	REVIEW POINT 2 (week 6)
	

	1.
	Have the Professional Development Formative Framework statements been discussed and those achieved at this point, highlighted? 
	Y/N

	2.
	Do the mentor and trainee agree with the statements that are achieved, as an accurate reflection of trainee progress?
	Y/N

	
	If no, has this been discussed and is the trainee aware of why this is not agreed, and any actions required?
	Y/NA

	3.
	Are there any concerns about the trainee’s ability to meet the majority of expectations on SE2?* 
If yes, please ensure the alliance lead/university tutor has been notified, including identifying these below.
	Y/N

	4.
	Strand progress and attainment
	MENTOR assessment of trainee
	TRAINEE self-reflection

	
	
	Mentor comments on trainee strengths, progress and next steps in relation to the statements and expectations of this strand at this point
	Any concerns?
*If ‘Y’ is selected for any strand please outline in section 6.
	Trainee reflection and comments on strengths, progress and development points at this point.
Reflective stems:  I’ve learned that..., I’ve learned how to..., I’ve progressed with…, I’ve improved at…, I now know/understand/see that…, I have applied…, An expert has taught/helped me to…, I’ve developed my subject knowledge around…, I observed…in action, I experienced…, I now want/need to rehearse/practise/observe/improve/work on…

	
	Strand A (BM)
	Behaviour management (S1, S7)
	
	Y/N
	

	
	Strand B (PP)
	Pedagogy and Planning (S2, S4, S5)
	
	Y/N
	

	
	Strand C (SCK)
	Subject and Curriculum Knowledge (S3)
	
	Y/N
	

	
	Strand D (A)
	Assessment (S6)
	
	Y/N
	

	
	Strand E (PB)
	Professional Behaviours (S8 & Part 2)
	
	Y/N
	

	5.
	Which area(s) should be prioritised as areas to develop/ address by the next review point? (agreed by mentor and trainee)
	

	6.
	If ‘yes’ was answered in sections 3 or 4, please outline the concerns and ensure that targets are set to address these.

	
	Outline of concerns at this point
	Actions required to address this concern
	Strand (BM/PP/SCK/A/PB)
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ENRICHMENT WEEK

	



	
	
	
	

	
	
	
	
	

	
	SEMESTER 2
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[bookmark: _Toc205561795]2.5 | Enrichment Week Reflective Log
Each trainee will have a different experience during the enrichment week, depending on learning needs and target areas.  Please ensure that your professional tutor or LPP alliance lead has agreed what your activity and focus will be for this period.  

	School:
	
	Has a member of school staff signed your SE2 handbook attendance log page?
	
	Have you updated your Trainee Portfolio Attendance Log (TP 0.4)?

	
	
	Yes / No
	
	Yes / No



LOG OF PROFESSIONAL ENGAGEMENT
	Date
	Enrichment activities / opportunities
	Reflecting on my professional learning 

	
	
	Reflective stems: I’ve learned that/how to..., I’ve progressed with…, I’ve improved at…, I now know/understand/see that…, An expert has taught me/helped me to…, I’ve developed my subject knowledge around…, I’ve applied my subject knowledge by…, I observed…in action, I now want/need to rehearse/practise/observe/research…

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	





	PROFESSIONAL TUTOR/ALLIANCE LEAD TO COMPLETE
	Professional tutor/alliance lead:
	
	Date:
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KS3 EXPERIENCE

	



	
	
	
	

	
	
	
	
	

	
	SEMESTER 2

	
	
	
	
	

	
	[bookmark: _Toc205561796]KEY STAGE 3 EXPERIENCE
	

	
	
	

	
	
	
	

	
	
	
	

	

	
	
	

	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	[image: ]
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	




[bookmark: _Toc205561797]2.6 | Key Stage 3 Reflective Log
As a primary teacher, you are an essential part of the educational journey of your pupils.  However, primary education is one part of the ‘jigsaw’ of the larger journey of their education.  Following your time in a secondary school setting, consider what you have learned and/or gained from the range of experiences and observations.  Consider how this may influence or shape your role in a primary school. 


	School:
	
	Have you added your attendance to the relevant placement paper-based log and identified this as a ‘KS3 day’?
	
	Have you updated your Trainee Portfolio Attendance Log (TP 0.4)?

	
	
	Yes / No
	
	Yes / No



	 Date(s)
	Overview of interactions and classes/subjects engaged with
	Reflecting on my professional learning 

	
	
	Reflective stems: I’ve learned that/how to..., I observed how…I could appreciate how…, I now know/understand/see that…, An expert has taught me/helped me to…, I’ve developed my subject knowledge around…, I observed…in action, I can see the differences in…I noticed that…

	
	
	





	PROFESSIONAL TUTOR/ALLIANCE LEAD TO COMPLETE
	Professional tutor/alliance lead:
	
	Date:
	


	
	
	



	The University of Manchester | Primary PGCE
	
	TRAINEE PORTFOLIO (2025-26)




[bookmark: _END_OF_PROGRAMME:][bookmark: _Toc81502100]END OF PROGRAMME: SUMMATIVE ASSESSMENT

	



	
	
	
	

	
	
	
	
	

	
	[bookmark: _Toc205561798]END OF PROGRAMME

	
	
	
	
	

	
	[bookmark: _Toc205561799]SUMMATIVE ASSESSMENT
	

	
	
	

	
	
	
	

	
	
	
	

	

	
	
	

	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	[image: ]
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	




[bookmark: _Toc81502103][bookmark: _Toc205561800]3.1 | The Teachers’ Standards (2012)              
		PART ONE: TEACHING

	A teacher must:

	TS1
	Set high expectations which inspire, motivate and challenge pupils.

	1a) Establish a safe and stimulating environment for pupils, rooted in mutual respect

	1b) Set goals that stretch and challenge pupils of all backgrounds, abilities and dispositions

	1c) Demonstrate consistently the positive attitudes, values and behaviour which are expected of pupils

	TS2
	Promote good progress and outcomes by pupils

	2a) Be accountable for pupils’ attainments, progress and outcomes

	2b) Plan teaching to build on pupils’ capabilities & prior knowledge

	2c) Guide pupils to reflect on the progress they have made and their emerging needs

	2d) Demonstrate knowledge and understanding of how pupils learn and how this impacts on learning

	2e) Encourage pupils to take a responsible and conscientious attitude to their work and study.

	TS3
	Demonstrate good subject and curriculum knowledge

	3a) Have a secure knowledge of the relevant subject(s) and curriculum areas, foster and maintain pupil’s interests in the subject, and address misunderstandings

	3b) Demonstrate a critical understanding of developments in the subject and curriculum areas, and promote the value of scholarship

	3c) Demonstrate an understanding of and take responsibility for promoting high standards of literacy, articulacy and the correct use of Standard English, whatever the teachers’ specialist subject

	3d) If teaching early reading, demonstrate a clear understanding of systematic synthetic phonics

	3e) If teaching early mathematics, demonstrate a clear understanding of appropriate teaching strategies

	TS4
	Plan and teach well-structured lessons

	4a) Impart knowledge and develop understanding through effective use of lesson time

	4b) Promote a love of learning and children’s intellectual curiosity.

	4c) Set homework and plan other out-of-class activities to consolidate and extend the knowledge and understanding pupils have acquired



	
		4d) Reflect systematically on the effectiveness of lessons and approaches to teaching

	4e) Contribute to the design and provision of an engaging curriculum within the relevant subject areas.

	TS5
	Adapt teaching to respond to the strengths and needs of all pupils

	5a) Know when and how to differentiate appropriately, using approaches which enable pupils to be taught effectively

	5b) Have a secure understanding of how a range of factors can inhibit pupils’ ability to learn, and how best to overcome these.

	5c) Demonstrate an awareness of the physical, social and intellectual development of children, and know how to adapt teaching to support pupils’ education at different stages of development.

	5d) Have clear understanding of the needs of all pupils, including those with special educational needs; those of high ability; those with English as an additional language; those with disabilities; and be able to use and evaluate distinctive teaching approaches to engage and support them.

	TS6
	Make accurate and productive use of assessment

	6a) Know and understand how to assess the relevant subject and curriculum areas, including statutory assessment requirements

	6b) Make use of formative and summative assessments to secure pupils’ progress

	6c) Use relevant data to monitor progress, set targets, and plan subsequent lessons

	6d) Give pupils regular feedback, both orally and through accurate marking, and encourage pupils to respond to feedback

	TS7
	Manage behaviour effectively to ensure a good and safe learning environment

	7a) Have clear rules and routines for behaviour in the classroom and take responsibility for promoting good and courteous behaviour in the classroom and around the school, in accordance with the school behaviour policy

	7b) Have high expectations of behaviour and establish a framework for discipline, consistently and fairly, with a range of strategies, using praise, sanctions & rewards consistently & fairly

	7c) Manage classes effectively, using approaches which are appropriate to pupils’ needs in order to involve and motivate them

	7d) Maintain good relationships with pupils, exercising appropriate authority, and acts decisively when necessary



	
		TS8
	Fulfil Wider Professional Responsibilities

	8a) Make a positive contribution to the wider life of the school

	8b) Develop effective professional relationships with colleagues, knowing how and when to draw on advice and specialist support

	8c) Deploy support staff effectively

	8d) Take responsibility for improving teaching through appropriate professional development, responding to advice and feedback from colleagues.

	8e) Communicate effectively with parents with regard to pupils’ achievements and wellbeing.



	PART TWO:  PERSONAL AND PROFESSIONAL CONDUCT 

	A teacher is expected to demonstrate consistently high standards of personal and professional conduct. The following statements define the behaviour and attitudes which set the required standard for conduct throughout a teacher’s career. 

	Teachers uphold public trust in the profession and maintain high standards of ethics and behaviour, within and outside school, by:

	· treating pupils with dignity, building relationships rooted in mutual respect, and at all times observing proper boundaries appropriate to a teacher’s professional position

	· having regard for the need to safeguard pupils’ well-being, in accordance with statutory provisions 

	· showing tolerance of and respect for the rights of others 

	· not undermining fundamental British values, including democracy, the rule of law, individual liberty and mutual respect, and tolerance of those with different faiths and beliefs 

	· ensuring that personal beliefs are not expressed in ways which exploit pupils’ vulnerability or might lead them to break the law. 

	Teachers must have proper and professional regard for the ethos, policies and practices of the school in which they teach, and maintain high standards in their own attendance and punctuality. 

	Teachers must have an understanding of, and always act within, the statutory frameworks which set out their professional duties and responsibilities. 





[bookmark: _Toc81502104][bookmark: _Toc205561801]

3.2 | End of Programme Summative Assessment Report
The Teachers’ Standards are the measure used at the end of the programme to assess whether trainees can gain the right to Qualified Teacher Status (QTS) and begin practising in a school as an Early Career Teacher (ECT).   The Teachers’ Standards define the minimum level of practice expected of trainees and teachers from the point of being awarded QTS.  We have planned and sequenced our curriculum across the year to allow trainees to gather evidence of their professional engagement and progress in order for us to assess against the standards at the end of the programme. This is consistent with what could reasonably be expected of a trainee teacher prior to the award of QTS. 

Evidence used to make this final summative assessment will be drawn from, but not limited to:
· Subject and pedagogical knowledge evidence from university curriculum training
· Trainees' evidence from placements e.g. planning files, assessment records, professional reflections, action plans
· Tutors and expert mentors' feedback evidence of teaching on placement 
· Formative assessment point evidence from school experience placements
· Evidence of achievement of UoM PGCE curriculum strands in the Trainee Portfolio

	TS
	Teacher Standard 
(For your reference, see the previous page for the Teacher Standards’ descriptors)
	UoM Strand to support the assessment of this Teacher Standard
	Met (M) or not yet met (NYM) *please delete

	TS1
	Set high expectations which inspire, motivate and challenge pupils
	Strand A
	M / NYM

	TS2
	Promote good progress and outcomes by pupils
	Strand B
	M / NYM

	TS3
	Demonstrate good subject and curriculum knowledge
	Strand C
	M / NYM

	TS4
	Plan and teach well-structured lessons
	Strand B
	M / NYM

	TS5
	Adapt teaching to respond to the strengths and needs of all pupils
	Strand B
	M / NYM

	TS6
	Make accurate and productive use of assessment
	Strand D
	M / NYM

	TS7
	Manage behaviour effectively to ensure learning environment
	Strand A
	M / NYM

	TS8
	Fulfil wider professional responsibilities
	Strand E
	M / NYM

	Part 2
	Professional duties
	Strand E
	M / NYM



	Has the trainee met the Teachers’ Standards for them to be recommended for Qualified Teacher Status (QTS) 
and begin as an Early Career Teacher (ECT)? If no, please outline the actions agreed to address the areas of concern:
	Yes / No
*please delete

	



	Trainee name:
	
	
	Cluster/LPP alliance:
	
	
	Professional tutor/LPP lead making this recommendation:
	
	
	Date:
	



Subject and pedagogical knowledge evidence from university curriculum training: professional learning logs, subject knowledge audits, online training, attendance at university sessions, 3x 20 credit M level assignments 


Curriculum strand achievement are cross-referenced with the Teachers' Standards, outcomes are moderated at Internal Review Board


Award 
PGCE/QTS


Evidence of achievement of UoM PGCE curriculum strands: Final completed Trainee Portfolio evidence, final reviews of practice


Formative assessment evidence from placements: interim reviews, professional development formative framework attainment, professional development tasks


Tutors and mentors' feedback evidence for teaching on placement: records of targets and response to these, feedback forms, support plans, end of placement reports


Trainees' evidence from placement: lesson plans, pupil assessment records, personal reflections/evaluations of teaching, professional develoment tasks, action plans
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